NESDIS EEO & Diversity Council Meeting
Tuesday, August 31, 2010

2:00-3:30pm       SSMC1, Room 8331

Charles Baker, NESDIS DAA, opened the meeting.  He remarked on what a busy year it has been with the launch of a NOAA satellite in May, development of a NOAA Climate Service, and the transition from IPO to JPSS.  On the EEO and Diversity front at the National level, there are hiring reforms and a renewed focus on diversity coming out of the Office of Personnel Management; there have also been two Executive Orders issued on the hiring and retention of veterans and persons with disabilities in the Federal sector.  Here at NOAA, we have seen a change-in-course for the Workforce Management Office (WFMO); the creation of an EEO & Diversity Office within the WFMO; and two recent appointments made in WFMO – that of Selective Placement Coordinator and that of a Reasonable Accommodation Coordinator.  We also have a “friend” in WFMO – Christine Carpino is on a 120-day detail as Acting Deputy Director of WFMO.  At NESDIS, we continue to see our EEO & Diversity Advisors at work in their Offices and Centers on equal opportunity and diversity matters; we’ve seen the growth of student employment programs such as the NCDDC/NGI Initiative and the Workforce Recruitment Program, the expansion of our workplace violence prevention program to the NOAA level, and the establishment of two action plans, the Council’s 4-year plan and the MD-715 plan, both of which will help us achieve our EEO and Diversity goals.
Rosemary gave a thanks to Tom Ryan (NODC) who served NODC well as its EEO and Diversity Advisor for the past 2 years.  Tom has moved on to serve NOAA as a collateral-duty EEO Counselor.  She then reported out on the status of the NESDIS workplace violence prevention pilot program, RESPECT.  The pilot has been in place for almost one year.  Gail Hamilton, WFMO Employee Relations Specialist, has served as the pilot’s response coordinator this past year; Chris Fox (NGDC) has served as the RESPECT Advisory Committee Chairperson.  We approached the NOAA WFMO is late April 2010 about taking the RESPECT program NOAA-wide and the Acting WFMO Director, Sam Manning, expressed her approval.  She asked that Rosemary work with her staff to develop a proposal for her review.

 Rosemary also reported on changes in the NOAA Civil Rights Office (CRO).  Larry Beat, the CRO Director, left NOAA for a new position as EEO Director at the Merit Systems Protection Board.  Jennifer Croft, of the same office, left to take the position as NOAA Selective Placement Coordinator in the WFMO.   Two other NOAA CRO staffers are currently on NRAP assignments so, the NOAA CRO is working to staff up.  For the time being, Carol Summers will act as CRO Director.  Questions about discrimination complaints activity at NESDIS should still be directed to the NOAA CRO.  As it relates to activity in carrying out the NESDIS Council action plan, it was reported that a barrier analysis was conducted in FY10, focusing on possible impediments to equal opportunity; deficiencies were identified and corrective actions were taken to address the deficiencies.  Actions were taken to continue progress with the RESPECT pilot program, ties with the CREST Program and the Northern Gulf Institute Program were strengthened related to student employment opportunities, professional development sessions were held for employees at NESDIS as were EEO and Diversity awareness raising trainings and activities.   Rosemary also spoke about the recent Executive Orders related to employment of veterans and person with disabilities in the Federal sector.  The NOAA WFMO in conjunction with the NOAA CRO has developed a draft plan for each Line Office to achieve reasonable hiring targets in addressing the Executive Orders.  She reiterated the need for an opportunity for employees to voluntarily self identify their race/national origin and disability status to ensure greater accuracy of such data.   
Russ Beard (NODC/NCDDC) reported out on the 2010 Metadata Student Intern Program; in its 3rd year, it saw the hiring of 12 summer interns, including PhD and Masters level students, most of whom came from underrepresented minority groups, and an expansion to include support and participation from NWS, OAR and NMFS.   Russ is working with the NOAA Office of Education to make this intern program a budget line item within their office.  
NESDIS EEO and Diversity Advisors then reported out on EEO/Diversity activities within their Office/Center.  They included the provision of advice to employees on EEO and Diversity matters, the hiring and mentorship of over 25 summer student interns from underrepresented groups, several educational/awareness raising events, ethnic/cultural pot luck lunches, participation in school science fairs, student intern poster sessions, and sessions on leadership and communication.  
Charles closed the meeting at 3:00pm.  The next meeting of the Council will be held on Wednesday, January 13, 2011. 

