FY 2008 (and beyond) EEO & Diversity performance objective for NESDIS 
managers and supervisors:
Integrates equal employment opportunity (EEO) and diversity management principles into all aspects of mission execution, personnel management, and communication.  Sets a positive tone in the workplace and communicates the expectation to staff that inclusion, tolerance and equity will be a daily practice among all employees.  Where given the opportunity, improves the employment of persons from underrepresented groups, including persons with disabilities, within NESDIS.  Allows the EEO & Diversity Advisor under their supervision to focus up to 10% of his/her official duty time to EEO and Diversity efforts.  Works with employees and management to resolve conflicts and allegations of discrimination or harassment at the lowest organizational level.  

